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APPLICATION FORM:  
Third Six Pupillage: Crime

	Confidential
	closing date – Friday 10th September 2010



NOTES

Please read these notes before completing this application form

This recruitment procedure is open to pupils who will have completed first and second-six pupillage. 

The closing date for applications is 5pm on Friday, 10th September 2010.  No applications will be considered before then.  
Forms may be filled out either by computer (use the tab key to move from one text entry point to the next) or by printing out them out and writing longhand.  You should also complete the equal opportunities monitoring form and return it together with the application form.  Once you have completed both forms, you may either print them off and send them by post to :
Graham Briggs, Senior Criminal Clerk, Doughty Street Chambers, 53-54 Doughty Street, London WC1N 2LS 
or save and email the pack to g.briggs@doughtystreet.co.uk.
Please note that we cannot accept covering letters and CVs and any that we do receive will not be considered.  If you wish to include references please attach/add them to the end of your application.  

If you have any queries please contact Graham Briggs (Senior Criminal Clerk) on 020 7404 1313.


PERSONAL DETAILS

	Surname PLEASE USE BLOCK LETTERS
	     
	First name
	     

	
	

	Address
	     

	
	     

	
	     

	
	     

	
	
	
	

	Telephone No
	     
	Mobile
	     

	
	

	Email address
	     



PUPILLAGE
1st Six pupillage
	Chambers
	     

	Address
	     

	Supervisor
	     

	Areas of work
	     


2nd Six pupillage
	Chambers
	     

	Address
	     

	Dates
	     

	Areas of work
	     


	Date called to the Bar (month/year)
	     

	BVC grade
	     

	Inn
	     


1. 


EDUCATION AND QUALIFICATIONS 

SECONDARY

Dates



Qualification (subject/ level/ grade)
	     
	     

	     
	     

	     
	     

	     
	     

	     
	     


GRADUATE / POSTGRADUATE

Dates



Qualification (subject/ level/ grade)
	     
	     

	     
	     

	     
	     

	     
	     

	     
	     


Training & Development
(Please give details of relevant training courses attended/ vocational qualifications achieved)
Dates

  

Course title




Course Provider/ qualification

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


If you have any other qualifications, membership of professional bodies or publications, please give details

     
You may continue on one A4 sheet if necessary

2. 

EMPLOYMENT / CAREER HISTORY

(please put most recent first)

Dates



Employer



Position & responsibilities
	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     



Voluntary Work 

Dates



Organisation


Position & responsibilities

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


You may continue on one A4 sheet if necessary

LEGAL SKILLS & EXPERIENCE


3. Please give information (without breaching confidentiality) to demonstrate your knowledge and experience of law.  You may include details of selected work carried out during pupilage and in any other capacities.
     

You may continue on no more than two A4 sheets if necessary

SUPPORTING INFORMATION


Please add any other information in support of your application.

     

You may continue on one A4 sheet if necessary

 
DECLARATION

4. I declare that to the best of my knowledge the information provided on this form is correct 

Signature







Date
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Equal Opportunities and Diversity

General Statement

1. The purpose of this document is to make clear Chambers' commitment to the principles of Equal Opportunities and Diversity.  The Deputy Head of Chambers (Barristers’ Forum) is appointed as the Equal Opportunities Officer.  Responsibility for monitoring and review is delegated to the Director of Services.
2. The policy commits Chambers to eliminating discrimination in its internal policies and practices, its recruitment and casework, and in the provision of services and to ensure that everyone is treated equally irrespective of their actual or perceived, race, colour, ethnic or national origin, nationality, citizenship, sex, sexual orientation, marital status, disability, age, religion or belief.

3. Chambers is concerned to make its facilities fully accessible to persons with disabilities and makes every effort to ensure this.

4. All recruitment is conducted by assessing candidates' suitability for identified vacancies by applying objective criteria against job and person specifications. 

5. Chambers now monitors all aspects of recruitment, practice development, promotion and training to measure the effectiveness of the Equal Opportunities policy, with a view to altering its procedures if necessary, which Chambers will do. 

6. Chambers has a zero tolerance policy towards discrimination. If discrimination is alleged it will be investigated and disciplinary action may be taken against a practitioner, staff member, or any person training or practising in Chambers.

7. Chambers operates a procedure to deal with complaints relating to recruitment, allocation of work, harassment, treatment and services in Chambers.  Persons who consider that they are being, or have been, discriminated against should contact the Deputy Head of Chambers or the Chambers Director and the matter will be fully investigated.

8. No aspect of Chambers policy detracts in any way from an individual's right to present a claim in the Employment Tribunal, County Court or any other Court or Tribunal which deals with the enforcement of any of the “Equality and Human Rights Enactments”1 as defined by s.33 of the Equality Act 2006.
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Monitoring Questionnaire


Doughty Street Chambers is striving to ensure that all applicants are treated fairly and are selected solely on the basis of their suitability.  We have introduced monitoring in respect of race, age, sex and disability at all stages of our recruitment procedures to try and ensure that unfair discrimination is not taking place.  To assist us in this monitoring process, please complete the following by ticking the relevant boxes.


	Vacancy Applied for:
	     
	Date:
	     



I would describe my race or ethnic origin as:
	Black: African
	 FORMCHECKBOX 

	Indian
	 FORMCHECKBOX 

	White
	 FORMCHECKBOX 


	Black: Caribbean
	 FORMCHECKBOX 

	Pakistani
	 FORMCHECKBOX 

	Chinese
	 FORMCHECKBOX 


	Black: Other: (please specify):

     

	 FORMCHECKBOX 

	Bangladeshi
	 FORMCHECKBOX 

	Other: (please specify):

     

	 FORMCHECKBOX 




	I have a disability I would like Chambers to know about*
	yes
	 FORMCHECKBOX 

	no
	 FORMCHECKBOX 


	I am registered disabled
	yes
	 FORMCHECKBOX 

	no
	 FORMCHECKBOX 




	I am male
	 FORMCHECKBOX 


	I am female
	 FORMCHECKBOX 



I am aged between:

	16-18
	 FORMCHECKBOX 

	25-30
	 FORMCHECKBOX 

	40-45
	 FORMCHECKBOX 


	18-21
	 FORMCHECKBOX 

	30-35
	 FORMCHECKBOX 

	45-50
	 FORMCHECKBOX 


	21-25
	 FORMCHECKBOX 

	35-40
	 FORMCHECKBOX 

	Over 50
	 FORMCHECKBOX 




Thank you for completing this questionnaire.  Please enclose it with your application form.  The questionnaire will be separated from your application form on receipt and will not form any part of the selection process.

*
If you have a disability or health problem it will not affect your application although it should be noted that our main building is not wheelchair accessible.  If you would like to discuss your application or the nature of your disability in confidence please contact the Director of Services on 020 7404 1313.

S9/ANN/Dii





S9/ANN/B











